(’ QUESTIONS TO ASK IN AN
INTERVIEW

Asking thoughtful and well-crafted questions during an interview not only demonstrates
your genuine interest in the position but also helps you gather important information to
assess whether the company and role are the right fit for you.

Here are some of the best questions to ask in an interview:

Can you describe the typical day-to-day responsibilities of this role?

This question helps you understand what your job will entail and whether it aligns with your
skills and career goals.

What is the company culture like here?
’ Culture is crucial for job satisfaction. Ask about the company's values, team dynamics, and

how they support employee growth and well-being.

What opportunities for professional development and advancement
are available?

This shows your commitment to growth and your interest in long-term career prospects within
the company.

This can give you insights into the company's strategic direction and the potential for growth
within the role.

' What are the short-term and long-term goals for this department/team?

Can you describe the team I'll be working with and the management
structure?

Understanding your colleagues and the hierarchy can help you gauge your fit within the team.

' What is the onboarding process like for new employees?

Learning about the onboarding process can help you prepare for your transition into the new
role.

What are the performance expectations of this position over the first
12 months?

This helps you understand the employer's expectations and goals for your performance in the
initial year, allowing you to align your efforts and objectives with their vision.

Do you have any concerns about me or my application that | can

address for you?
This demonstrates your openness to feedback and a willingness to address any potential
concerns the interviewer may have, showcasing your commitment to self-improvement.

What skills do you really want and need for me to be able to make
a success of this role?

This demonstrates your proactive interest in aligning your skills with the role's requirements, showcasing
your commitment to success.

What are the company's short-term and long-term goals, and how
. does this role contribute to achieving those objectives?

This shows your eagerness to understand how your contributions can align with the company's goals,
highlighting your commitment to making a meaningful impact.

How can | use my strengths to excel in this role and help the
company thrive?

This shows your readiness to leverage your strengths for the company's success and highlights your
commitment to making a valuable contribution.

’ What is the next step in the interview process?

This shows your enthusiasm for moving forward.

For more interview advice or career guidance, get in touch:
info@protalent.co
0330 383 0353



